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Denizcilik, uluslararasi nitelik tasiyan bir sektor oldugu icin uzmanlhk gerektiren, diinyadaki gelismeleri ve
trendleri yakindan takip etmeyi zorunlu kilan hir yapiya sahip. Dolayisiyla, denizciligin her alaninda atilacak
adimlarda uluslararasi kriterlerin dikkate alinmasi gerekiyor. Bu kapsamda denizcilik egitiminde uluslararasi

kalite ve sertifikasyon standartlarinin yakalanmasi bilyiik 6nem tasiyor.

Since maritime is an international industry, it has a structure which makes it essential to follow the

developments and trends in the entire world. Thus, international criteria should be taken into account in the

steps to be taken in every sector of the maritime industry. Within this scope, meeting the international
quality and certification standards in maritime education is of great importance.

urkiye’de bugiin icin belli diizeydeki; uzakyol vardiya zabiti ve
T uzakyol makine zabiti alanlarindaki denizcilik egitimi; Ylk-
sek Ogretim Kanunu uyarinca érgiin egitime bagl tiniversite-
lerin fakllte ve ylksek okullarinda, 6n lisans veya lisans seviyesin-
de veriliyor. Bu okullardan mezun olan giiverte ve makine zabitle-
ri, denizcilik meslegine anilan sifat ve yeterlilikleriyle katiliyor.
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aritime education in Turkey in the field of unlimited
M watch-keeping officer and unlimited engineer officer,

which stands at a certain level today, is provided through
associate degree and degree programs at the faculties and
academies of the universities in terms of formal training pursuant
to the Law on Higher Education. Deck and engineer officers, who



Kurslar yoluyla verilen denizcilik egitimi de mesleki egitim kapsa-
minda degerlendiriliyor. Denizcilik egitimi konusunda tartismala-
rin alevlendigi nokta ise tam burasi.

Uluslararasi Denizcilik Orgiiti‘niin 1978 yilinda uygulamaya koy-
dudu, 1995 yilinda da gézden gegirdigi uluslararasi denizcilik ko-
du Gemi Adamlarinin Egitim, Belgelendirme ve Vardiya Tutma
Standartlari (STCW)'nin kistaslari, Tirkiye’nin alisilagelmis sis-
temini bosluga distirtiyor. Denizde calisma hayatini standart alti-
na almay! hedefleyen; deniz, gemi ve gemiadami glivenligini esas
alan STCW 78/95, denizde calismak isteyen kisilerin 6ncelikle al-
mas! gereken egitimleri, yeterlilik ylkseltmelerini, editim kalite
standartlarini ve benzeri bircok konuyu agikhga kavusturuyor.
Ama bunu yaparken de akademik egitim yerine mesleki egitim il-
kesiyle gemilerin sevk ve idaresinde yer alan makine ve glverte
personelinin lniversite egitimini zorunlu olmaktan ¢ikariyor.

Bu siire¢ uzun yillar tartisildi. Ama gelinen noktada Anayasa
Mahkemesi, gemiadamlarinin egitimine iligkin konulari diizenle-
yen 5310 Sayili Denizcilik Mistesarligi’nin Kurulug ve Gorevleri
Hakkinda Kanun Hiikmiinde Kararnamede Degisiklik Yapilimasina
Dair Kanun’un bazi hiikiimlerini, Anayasa’nin esitlik ilkesine ay-
kiri bularak iptal etti. Dolayisiyla da denizcilik egitimi veren kurs
ve vakiflarin, Universite diizeyinde uzakyol makine zabiti ve uzak-
yol gliverte zabiti yetistirmesinin 6nl kapandi.

Bu gelismenin sektdrde yarattigi etkiyi ve yasanan sikintilarin mi-
nimuma indirilmesi icin neler yapiimasi gerektigini, uzmanlara sor-
duk. Kurslar yoluyla alinan ehliyet ve yetkinin yeterli olmadigini ifa-
de eden gdrisler kadar, 6nemli olanin sektdriin personel ihtiyacinin
karsilanmasi oldugunu savunan gérlsler de var. Bu kisirdéngtliniin
netlige kavusmasi ve Tlrkiye’nin yararina olmasi iginse zaman kay-
betmeden distlincelerin, davranislarin ve egitimin egitilmesi sart.

TUDEV MEZUNLARI iNGiLiZ EHLIYETi ALACAK
Pekin Baran, Denizcilik A.S. Yonetim Kurulu Bagkani

Bu karmasa, ihtiyaglari ve kavramlari tam olarak ayiramamaktan
kaynaklaniyor. Bence ihtiyaclar esas itibariyle iki tiirlG. Birincisi
bizi bu egitim sorununun baslangicina, yani 1980°li yillara gétu-
rlyor. Egitim ihtiyaci piyasalardaki arz-talep dengesizliginden or-
taya cikti. Filonun artisi devam ediyordu ve gemileri yonetecek za-
bitan bulunamiyordu. Clinkl zabitan yetistiren mlessese bir taney-
di ve burada yetisen zabitler filo i¢in eksik kaliyordu. Bdyle olun-
ca Deniz Ticaret Odasi’'nin (DTO) o zamanki meclis Uyeleri, zabi-
tan egitimini saglamak ve arz-talep dengesizligini ortadan kaldir-
mak amaciyla bir girisimde bulundular. Bdylece, benim de ilk bas-
kani oldugum TUDEV kuruldu. Bu arada diinyada zabitan egitimi
ile ilgili koklu bir degisiklik yasandi. STCW diye bir konvansiyon
ciktr ve biz de konvansiyonun gereklerini benimsedik. Ancak biz-
deki mevcut sistemde ciddi karsithklar oldugu ortaya ¢ikti. Bu da
bugline kadar gelen sorunlar yumagini olusturdu.

Diger bir yandan bu konvansiyon, miifredatin tanimlamasini; yani
Yiksek Ogretim Kurumu’nun (YOK) isini yaptigi icin farkli sorunlar
yasandi. Glinkl bizde Tevhidi Tedrisat var. STCW’ye gdre zabitan
egitimi bir meslek egitimi ve meslek kitaptan 6grenilmez, denizde
6grenilir. Teorik egitimle pratik egitim birbirlerini takip eden bir si-
recte olmalidir. Konvansiyonun yapisal 6zelligi Gniversite egitimi de-
gil, mesleki egitim. Dolayisiyla zaten kaptan olacaklarin mutlaka
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graduate from these schools, start their career in maritime
industry with the aforementioned qualifications and competencies.
Maritime education provided through courses is also included
within the scope of vocational education. Actually, this is the
right point where discussions on maritime education arouse.

The requirements of international maritime convention concerning
the Standards of Training, Certification and Watchkeeping for
Seafarers (STCW), which was put into effect by International
Maritime Organization in 1978 and reviewed in 1995, create
gaps in the traditional system in Turkey. STCW 78/95, aiming to
standardize the working life on board and establish basic
requirements for the maritime safety and the safety of ships and
seafarers, clarifies many points, including the training to be
received by people who are willing to work aboard, improving
competencies, education quality standards and similar subjects.
Yet, while doing this, it adopts the principle of vocational
education instead of academic education, and makes university
education non-compulsory for engineer and deck officers who are
responsible for the management and control of the ship.

This process has been widely discussed for a long period of time.
At this point, the Constitutional Court has canceled certain
provisions of the Law no. 5310 concerning the Amendment in
the Decree in the Force of Law regarding the Establishment and
Duties of the Undersecretariat for Maritime Affairs, which
regulates the principles of education of seafarers, finding it
contrary to the equality principle of the constitution.
Accordingly, course providers and foundations that offer
maritime training may not be able to train unlimited engineer
and deck officers at university level, from now on.

We have interviewed with specialists, asking them about the
measures to be taken to minimize the effect of this development on
the sector as well as the difficulties encountered. Although certain
specialists state that the licenses and competencies obtained
through courses stand insufficient, there are also ones, who note
that the important thing is to meet the personnel demand of the
sector. In order to eliminate this vicious cycle on the advantage of
Turkey, it is crucial to train the opinions, behaviors and education,
without losing much time.

TUDEV GRADUATES
TO RECEIVE BRITISH
LICENSES

Pekin Baran, Chairman of
the Board - Denizcilik A.S.

This confusion results due to
the failure in properly
identifying the needs and
concepts. According to me,
there are two kinds of needs.
The first takes us back to
the 1980s, where this
problem had actually
started. The demand for
education arose due to the
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bir Universiteden mezun olmalari gibi bir sart yok. Bu durum mev-
cut dlizene kargl blylk tehditler olusturdu. Ama denizciligin esas
karakterine daha uygun bir istikamete yonelindi. Clinki denizcilik
gercekten blyiik bir akademik egitim degildir, mesleki bir egitimdir.
Nasil ki ugaklarin ve birgcok yolcunun giivenliginden sorumlu pilot-
larin ucak muhendisi olmasi gerekmiyorsa, kaptanlarin da meslede
uygun bir ortam iginde egitimlerini stirdiirmeleri gerekiyor. Boylece
bu editimin 2 sene teorik olarak, 1,5 senede denizde verilip yaklagik
3 senede tamamlanabilecedi ortaya ¢ikti. Sonugta kiyamet koptu.

Sistem, bireye tanidigi haklar acisindan baska herhangi bir mes-
legin verecegi sartlarin altinda olmuyor, aksine yurt disinda rahat-
likla calisabilme olanagi sagliyor. Bu sekilde basladik ve ilk
mezunlarimizi verdik. Simdiye kadar da isin esasina ve egitimin
kalitesine yonelik bir elestiri duymadim. Bdyle olunca birtakim
sorunlar ¢ikti ve hala devam ediyor. Bugiin dahi okulun kapatil-
masi s6z konusu. Bunun milli menfaatlerimize uygun olmamasi bir
kenara, sosyal durumumuza da uygun degil. Konu, Anayasa Mah-
kemesi‘ne kadar gétirildi. Yani denizin engin ufuklarina yakisir
bir halde degiliz.

YOK'UN GEREKCESi YOK

Derken (iniversite meselesi cikti. Halen var olan bir vakif Gniversi-
tesine ayri bir denizcilik fakiltesi gibi baglanip orada rahat bir se-
kilde islem yapmak zamani kisaltabilir, ama varmak istediginiz
hedefi de bir bakima belirgin olmaktan ¢ikarir. Kaldi ki sunu an-
lamak ve isyan etmemek de mimkiin degil. Nigin YOK miisaade
etmiyor? DTO bdyle bir vizyonum, tecribem, imkanim, herkese bol
is yaratabilecek, uluslararasi diizeyde egitim verebilecek bir faali-
yetim var diyor. Bunu en uluslararasi sektdr yapamayacak da bas-
kalari nasil yapacak?

YOK’lin bir gerekgesi yok. Bir talihsizlik var bu islerde. Ama zan-
nediyorum ki Tiirk denizciliginin almis oldugu bu inaniimaz enerji
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supply-demand imbalances in the markets. The fleet was
continuing to increase; yet it was hard to find officers who will
manage the ships, since there was only one establishment that
trained maritime officers and the number of officers, who are
trained here, stood insufficient for this growing fleet.
Accordingly, the period’s assembly members of the Chamber of
Shipping (DTO) made an attempt to provide maritime training
and eliminate the supply-demand imbalance. This way, TUDEV
was founded and I had become the first chairman of this
foundation. In the meantime, a fundamental transformation was
experienced in the world concerning the training of maritime
officers. A convention called STCW was developed and we
adopted the requirements of this convention. However, it also
became apparent that there were serious contradictions between
the requirements of the convention and the current system in
Turkey, which has, in time, given rise to this web of problems.

On the other hand, problems were also encountered since the
aforementioned convention determined course syllabus, and did the
same job as the Council of Higher Education (YOK). In Turkey,
there is unification of education. However, according to STCW,
the training of maritime officers is a vocational training and the
occupation is learned best on board, not by reading books. The
theoretical and practical education must be provided consecutively.
The structural focus of the convention is on vocational education,
instead of university education. Thus, the persons, who will become
masters, may but are not obliged to graduate from a university.

This situation acted as a major threat against the current order,
yet offered a new direction, which is much more suitable to the
original nature of maritime industry. Maritime education is
actually not a large-scale academic education, but a vocational
education. Such as the pilots, who are responsible for the safety of
the airplanes and passengers, do not need to be aircraft engineers,
the ship masters must continue their education in an environment
suitable for this occupation. This way, it became apparent that
maritime education may be completed in 3 years, with a
theoretical education of 2 years accompanied by a 1.5 year
education on board. This was where the bedlam broke loose.

The system meets the necessary requirements which are the same as
those in other vocational trainings, while it also gives the
opportunity to work abroad easily, by providing required licenses.
We started this way and the first students of TUDEV graduated.

I have never heard any criticisms about the basics of their work
and the quality of their education. However, certain problems
arose and are still continuing. Even today, it is still a point at issue
to close this school. Besides the fact that this would not be at our
national benefit, our social situation is not suitable either. The
issue was brought up to the Constitutional Court. This means
that we do not yet fit the boundless horizon of the sea.



ve dinamizm bunun Ustesinden gelecek. i§ yapmalk isteyen bir sek-
tére nasil mani olabilirsiniz ki? TUDEV, Ingiltere’deki okullarla
yapmis oldugu anlagmalar sayesinde mezunlarina ¢ok kisa bir si-
re sonra ingiliz ehliyeti verebilecek. Olaya bakin, TUDEV mezunu-
na Ingiliz ehliyeti veriliyor, Tiirk ehliyeti verilemeyecek.

Universite olmakla da mesele hallolmaz. Esyanin tabiyatina uygun
davranacaksiniz. Bir analiziniz olacak. Universite bir meslek egi-
timi yeri degildir, teorik ve pratik egitim arasindaki sinerjidir.
Onun icin sinerji neyle yaratilacaksa, onun unsurlarinin kendi
mantigi iginde iyi calismasi lazim ki katkida bulunsun. Benim icin
zabitan egitimi bir meslek egitimidir ve 0Oyle kalmalidir. Ama
gemi insa ve gemi makineleri mutlak olarak bilimsel bir diizeye
ihtiyac duymaktadir.

GUVERTE ZABIiTINE UNIVERSITE SARTI OLMAMALI
Altan Kdseoglu, ARPAS Yonetim Kurulu Baskani

‘Denizcilik egitimi nedir?’ sorusunun cevabini basit ve dogru bigimde
verebilirsek, bu konudaki tartismalarin sikintisindan kurtulabiliriz.
Gemilerin gliverte ve makine personelini ise hazirlayacak bir egitim
olarak baktigimizda, makine sinifi personelinin, cesitli tiniversiteleri-
mizin makine fakiltelerinden mezun 6grencilerin gemi makinelerine
intibak egitimi ve gemi stajlari ile meslege hazirlanabilecedi, idarece
sinavla sertifakalandirilmalari halinde de gemilerimizde ¢alistiriima-
lari imkani var. Sorun giiverte personelinde. Giverte zabitlerinin fa-
kilte veya yiiksek okul mezunu olmalari gibi bir sart bulunmuyor.

STCW konvansiyonu, gemile-
rin sevk ve idaresinde yer alan
makine ve gliverte personelinin
mesleki yeterliliklerinin ne ola-
cadini, nasil bir egitimden ge-
cirilerek sertifikalandirilacagi-
ni agikea belirtiyor. Dolayisiyla
bu egitimlerin akademik bir
egitim olarak algilanmasi yan-
lis. Bu bir meslek egitimi. Mes-
legini gelistirerek deniz hizme-
tini tamamlayan, idarenin ag-
mig oldugu sinavlarda basari
gostererek uzak yol kaptanligi-
na ylkselen pek cok kaptan
hizmette bulunuyor.

Altan Koéseoglu

Bu ylizden ister fakiilte mezunu
ister kurs egitimli olsun, ayni
sertifika ile ayni isi yapan kisilerin, *Sundan mezun olursa iyi,
olmazsa kot ayirimi yapiimasina ydnelik davranig ve konugmala-
rin yersiz oldugu kanaatindeyim. Zira, glverte zabiti olarak
gemiye atanan bir kisinin calismasi en az 2-3 Ust ybneticisi tara-
findan degerlendiriliyor. Kaptan oluncaya kadar gececek 4-6 yil
icinde de bu kisiler eger denizde calisiyorsa esasen yeterliligini
ispat etmis oluyor.
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YOK HAS NO JUSTIFICATION

Then arose the university issue... It may save time to become an
affiliate to a foundation university as a separate maritime faculty
and carry out activities conveniently. However, this also obscures the
target to be attained. It is impossible to understand the following
point: Why YOK does not permit? DTO claims to have a vision,
experience, facilities and an activity that provides many job
opportunities and an education at international level. Who may do
this better than the international sector?

YOK does not have any justification. However, I believe that
Turkish maritime sector will overcome this problem with its
incredible energy and dynamism. How can one prevent a sector
from doing business? Thanks to the agreements made with British
schools, TUDEV will soon be able to give British licenses to its
graduates. It is ironic that TUDEV will be able to give British
licenses, but not Turkish licenses to its graduates.

Being a university does not solve the existing problems. You have
to conduct analyses. University is not a place for vocational
education; it represents the synergy between theoretical and
practical education. Thus, the elements of this synergy should
work well within their own logic, in order to make a contribution.
For me, education of maritime officers is a vocational education
and will stay this way. However, the fields of shipbuilding and
marine engineering certainly require education at a scientific
level.

UNIVERSITY SHOULD NOT BE A PRE-CONDITION
FOR DECK OFFICERS

Altan Koseoglu, Chairman of the Board - ARPAS Yonetim

We may overcome the anxiety aroused by discussions, if we can
only answer the following question simply and correctly: “What
is maritime education?” When we view it as an education that
will train deck and engineer officers for their jobs, we see that
engineer officers may be trained for their jobs through
orientation trainings and internships on board. As they are
certificated by the administration after examination, they may be
employed at our ships. The problem is actually on the side of
deck officers. There is no pre-condition for deck officers as being
a graduate of a faculty or academy.

STCW convention clearly defines the required occupational
competencies of engineer and deck officers as well as the method
of their training and certification. Thus, it is wrong to view these
trainings as an academic education. This is vocational education.
There are many ship masters currently at service, who developed
their competencies and received unlimited master licences, by
succeeding in the exams given by the administration.

Therefore there should not be a discrimination between persons
who do the same job with the same certificate, whether they are
university graduates or not. The performance of a person who is
appointed as a deck officer is evaluated by at least 2 or 3
superiors. In the period of 4 to 6 years that pass until they are
appointed as masters, these persons actually prove their
competencies by still working on board.
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ZABITAN SINIFI INSAN GUCUNUN OMURGASIDIR
Mustafa Sinmez, Akademi Denizcilik Miidiirii

Fakulte ve ylksekokullarda lisans diizeyinde verilen editimler sonucu
kazanilan mesleki sifat ve ehliyetlerin kurslar yoluyla verilmesi, tilke-
mizin taraf oldugu STCW sdzlesmesine uygunluk teskil ediyor.
STCW’nin hiikiimleri ¢ercevesinde Universite mezunu sarti aranmak-
sizin, 2 yil e§itim+staj+sinav sonucu, uzakyol vardiya zabiti ve uzak-
yol vardiya makinisti yeterlilik belgesi verilebiliyor. Dolayisiyla s6z-
lesmenin mifredati Talim Terbiye Kurulu’ndan da gecerek, izin veri-
len gemiadami yetistirme kurslarinda uygulaniyor. Kurs programlari-
na, 0SS’ye girmis, Acikdgretim Fakiltesi‘ne giris taban puanini al-
mis lise mezunlari kaydediliyor ve kursu bitirmeleri halinde diploma
degil, kurs bitirme belgesi veriliyor. Denizcilik E§itimi Denetleme Ku-
rulu’nun denetiminden gecerek olumlu rapor alan egitim kurumlarini
bitiren kisiler, Gemiadamlari Sinav Merkezi'nin yaptigi sinavda ba-
sarili olmalari halinde yeterlilik bazinda es deger kabul ediliyor.

Buglin itibariyle, dlinya ticaret filosunun 15,000 zabit ihtiyaci oldu-
gu bilinmesine ragmen ozel kurslar tarafindan verilen egitimlerin en-
gellenmeye calisiimasi, hem ticaret filomuzun ihtiyac duydugu insan
glictinlin hem de diinya ticaret filosunun ihtiyag duydugu insan glicl-
nlin 6nlini tikiyor. Denizcilik e§itimi sorunlarinin ¢dziimiinde ilgili
kurumlara ve sektér temsilcilerine dlisen en 6nemli gérev, denizcilik
egitimi veren kurumlarin dnlnl tikamalari degil; aksine, tesvik et-
meleri. Su konularda gerekli diizenlemeler yapilirsa zabitan egitimi
konusundaki sikintilar asilacaktir diye diistiniiyorum:

Sinirli bagmakinistlerin 750 kw’ye kadar olan tonajdaki gemiler-
de iki yil hizmet yaptiktan sonra vardiya makinisti yeterliligine
ylkselebilmesi ve sinirli kaptan ehliyeti olan zabitlerin 500 gt’a
kadar olan gemilerde 2 yil hizmet yaptiktan sonra vardiya zabiti
yeterliligine ylkselebilmesi igin gerekli olan 4 aylik egitimi alma-
st ile ilgili mevzuat 6ngérildi. Filomuzda bu tonajda gemi sayisi
az oldugu igin hizmetlerini tamamlayamiyorlar. Bahsedilen yeter-
lilige sahip zabitlerin dnliniin agilabilmesi icin kendi tonajlarinda
bagmakinist ve kaptan olarak galismalari istenmeden, sadece de-
niz hizmeti istenmesi halinde bu magduriyet giderilebilir.
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THE OFFICER CLASS IS THE BACKBONE OF THE
MANPOWER

Mustafa Sinmez, Akademi Shipping Manager

Provision of professional capacities and competencies, which are
gained as a result of the education given at undergraduate level at
faculties and schools of higher education, by way of training courses,
complies with the STCW, to which Turkey is also a party. Within the
framework of the provisions of the STCW, without requiring to be a
university graduate, unlimited watchkeeping officer and unlimited
engineer officer certificates can be granted after a 2-year training +
practical training + examination. Consequently, the curriculum of
the convention is approved by the Instruction and Education Council,
and applied at the seamen training courses given permission. High
school graduates, who took the Student Selection Examination
(0SS) and achieved the minimum point for the Open Education
Faculty are enrolled in these course programs and, not a diploma
but a course certificate is issued to graduates of courses. Individuals,
who complete educational institutions that which passed the
inspection of the Maritime Education Inspection Commission and
received a positive report, are acknowledged equivalent on the basis
of competency, if they become successful in the examination given by
the Seamen Examination Center.

As of today, in spite of the fact that the world merchant marine
needs 15,000 officers, efforts intended for hindering the training
provided by private training courses prevent supply of manpower
required by our own merchant marine, as well as by the world
merchant marine. The most important role of the concerned
bodies and representatives of the sector in resolution of the
problems in maritime education is not blocking the way of the
institutions providing maritime education, but, on the contrary,
is to encourage them. If necessary arrangements are realized in
the following areas, I am of the opinion that problems relating
to officer training would be overcome:

A legislation was proposed relating to the 4-year education,
which is necessary for restricted chief engineers to achieve
competency for becoming an engineer officer after a 2-year
service aboard vessels up to 750 kW, and for officers holding
restricted master license to achieve competency for becoming
watchkeeping officer after a 2-year service aboard vessels up to
500 gt. Because the number of vessels at these tonnages is
rather low in our fleet, they are unable to complete their
required services. The unjust treatment can be eliminated, if sea
service only is required without requiring them to serve as a chief
engineer or master, in order to be able to clear the way for the
officers, who have the above-mentioned competencies.

Graduates of 2-year vocational schools of higher education, 4-year
maritime vocational high-schools and 2-year courses, who hold
watchkeeping (500-3000 gt) and engineering (750-3000 kW)
officer certificates are required to complete their 2-year service
periods by serving as an officer aboard vessels of their respective
tonnages. They are unable to promote their competencies, because of
their inability to complete their 2-year service requirement aboard
vessel of their respective tonnages, due to the limited number of
vessels in our fleet (even though they are allowed to serve as the



Vardiya (500-3000 gt) ve makine (750-3000 kW) zabiti ehliyetine
sahip olan 2 yillik meslek yiksek okulu, 4 yillik denizcilik meslek li-
sesi ve 2 yillik kurs mezunlarinin, 2 yillik hizmet siirelerini kendi to-
najlarinda zabitlik yaparak tamamlamalari gerekiyor. Kendi tonajla-
rinda yapacaklari 2 yillik hizmeti, filomuzdaki gemi sayisi azligi ne-
deniyle -iki zabitli gemilerde 2. zabit olarak calismalarina miisaade
edilmesine ragmen- tamamlayamadiklari icin ehliyetlerini ylkselte-
miyorlar. Filomuzdaki 1. zabit ve 2. makinist ihtiyacini giderebilmek
icin yeni hazirlanacak yénetmelikte tonaj sinirinin ve yakin kiyisal se-
fer sayilarinin kaldirilarak STCW’ye uygun hale getirilmesi zabitle-
rin calisma alanini genisletecek, bu magduriyetlerini giderecektir. Zi-
ra, vardiya zabiti olanlar STCW - 2. B6lim, Kural 2/1’e gére; maki-
ne zabiti olanlar STCW - 3. B6élim, Kural 3/1’e gbre, tim sularda ve
tiim tonajlarda vardiya ve makine zabiti olarak ¢alisabiliyorlar.

KAZALARIN %80’i INSAN HATASI
Hilmi Sahli, Yakin Dogu Universitesi Dekan Yardimcisi

Ticari gemi isletmeciligi, ulusal ve uluslararasi otoriteler tarafin-
dan gelistirilmis kapsamli kural ve konvansiyonlarda yonetilen,
uzmanlik gerektiren karmagik bir is. Bununla beraber, gemi islet-
meciliginin teknik konularinin diizenlenmesi; glvenli ve kirlilik ya-
ratmayan gemi isletmesi hedefine kismen erisilmesini saglar.

Istatistik analizler, gemi isletmeciliginde meydana gelen kazala-
rin %80’inin insan hatasindan kaynaklandigini gésteriyor. Bunun
altindaki gergek, yapi ve techizat yetersizliklerinin neden olarak
tespit edildigi haller de dahil olmak lzere insan unsuru eksikligi.
Denizcilik sektériinde 8zlenen “ideal zabit”in yetistirilmesi dogru-
dan, mezun oldugu egitim kurumunun niteligi ile ilgili. Egitim ku-
rumunun nitelikli olmasi, egitimcilerin ve yoneticilerin yeterlilikle-
ri, alt yapisi, yazilimi ve 8grenci secimi ile dogrudan iligkili.

21. ylzyilda temel sermaye, bilgi ve bilgiye sahip olan insandir.
Bunun icin Uluslararasi Denizcilik Orguitii (IMO), gemi zabitanini
en modern teknoloji ile donatmaya, bilgiyi kav-
rayan ve kullanan zabitan yetistirmeye cok 6nem
veriyor. Olusan yeni denizcilik ihtiyaglarina ve
sartlarina gore yapilanan isletmelerin en énemli
6geleri, gemideki zabitan sinifi. Gliniimdzin mo-
dern yonetim kuramlarindan olan toplam kalite
y6netimi, sifir hata yonetimi ki denizcilik firma-
larinda ve gemilerde ISM olarak anilan yonetim
anlayislarinda egitim seviyesi yliksek, kaliteli in-
san kaynaklari yetistirilmesi temel prensip.

Denizcilik, tamamiyla uluslararasi rekabet sartla-
rinda, hizmet agdirlikli ve ekonomik potansiyeli bi-
ylUk bir faaliyet. Diinyanin yeni diizeni igerisinde,
globallesen suirecte artik hichir lilke ige doniik eko-
nomik politikalarla diinya pazarlarinda pay sahibi
olamiyor ve basari kazanamiyor. Denizcilikte kal-
kinmanin, cagdaglasmanin ve disa agiimanin esasi-
ni olusturan nitelikli insan giicliniin omurgasini za-
bitan sinifi personel olusturuyor. Bu nedenle egitim
sistemindeki sorunlarin ortadan kaldiriimasi, de-
nizcilik sektdrii ve tlke icin blyiik 6nem tasiyor. B
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second officer on board vessels with two officers). In order to meet
the chief officer and second engineer needs of our fleet, making the
regulations to be newly prepared to comply with the STCW through
elimination of tonnage limitations and required number of short
coastal voyages would enlarge the working areas of the officers and
solve related problems. Because, watchkeeping officers are able to
serve on all seas and all tonnages in line with the STCW, Chapter 2,
Rule 2/1; and engineer officers are able to serve on all seas an all
tonnages in accordance with the STCW, Chapter 3, Rule 3/1.

80% OF THE ACCIDENTS ARE BY HUMAN FAULT
Hilmi Sahli, Deputy Dean, Near East University

Commercial vessel management business is a complex business
that is managed under the comprehensive rules and conventions
developed by national and international authorities, and that
requires expertise. However, regulation of the technical aspects
of the ship management would enable partial achievement of the
goal of safe and non-polluting shipping enterprises.

Statistical analyses show that 80 % of the accidents that happen
in maritime operations arise from human errors. The reality
under this fact is the human factor deficiency, including situations
where structural and equipment deficiencies are also given as a
reason. Education of “ideal officers”, who are longed for in the
maritime industry, is directly related to the quality of the
educational institution they graduate from. It is directly related to
quality of the educational institution, competencies of educators
and directors, the infrastructure, software and student selection.

The essential capital in the 21% century is the knowledge and
people with the knowledge. Therefore, the International Maritime
Organization (IMQ) attaches great importance to equipping the
ship officers with the most state-of-the-art technology, and to
bring up officers, who comprehend and use the knowledge. The
most important components of enterprises that are structured in
line with the newly emerging maritime needs and
conditions are the officers on board vessels. It is
the primary principle to bring up qualified
human resources with high education level on
total quality management, zero defect
management, which are today’s modern
management theories, as well as on management
concepts known as ISM on board ships.

Shipping is big and service-intensive activity
that has high economic potentials and is
completely under the international competition
conditions. Within the new world order, in the
globalization process, no countries could secure
their share in the world markets and achieve
success with inward economic policies. The
officer class of personnel constitutes the
backbone of the qualified manpower, which is
the essence of development, modernization and
globalization in the maritime industry.
Therefore, elimination of problems in the
education system is highly important both for
the maritime industry and the country.
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